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In response to members inquiring about their obligations to post various State and Federal employment law notices and in order to get the year started properly for you, here is what you need to know.


Five Federal laws require most employers to conspicuously display, at least, four specific notices at each of their separate business locations.  Most states, including Ohio, also require postings.  The federal notices are:

■
Minimum Wage / Overtime / Fair Labor Standards Act

■
Employee Polygraph Protection Act of 1988

■
Occupational Safety and Health Act of 1970 (OSHA)

■
EEO Consolidated Poster  Title VII of the Civil Rights Act of 1964; 
Americans with Disabilities Act (Employers with 15 or more 
employees); Age Discrimination in Employment Act of 1967 
(Employers with 20 or more employees);  Equal Pay Act of 1963


For employers with fifty or more employees, they must post:

■
Family and Medical Leave Act

Employers having federal contracts or subcontracts must also display notices addressing:

■
Executive Order 11246  Forbids discrimination on the basis of race, 
color, religion, sex and national origin and also requires affirmative 
action

■
Section 503 of the Rehabilitation Act of 1973  Forbids handicap 
discrimination and requires affirmative action
■
Vietnam Era Veterans’ Readjustment Assistance Act of 1974  
Forbids discrimination against veterans;  now known as Uniformed 
Services Employment and Re-Employment Rights Act


Ohio requires the posting of:

■
Ohio Fair Employment notice (EEO)

■
Minimum Wage and Ohio Child Labor Law notice (where minors are 
employed)



West Virginia requires the posting of:

■
West Virginia Fair Employment notice (EEO)

■
Minimum Wage notice

■
Workers’ Compensation notice

■
Unemployment Compensation notice

■
Wage Payment notice

Additional posting / notice requirements are imposed upon government contractors under laws such as the Walsh-Healey Public Contracts Act.  Those employers doing business with the government are apprised of their obligations through the contract documents.


Employers should take their posting requirements seriously for several reasons.  Not only can one face fines and citations for non-compliance, but also agencies always ensure that postings are properly displayed when investigating charges and complaints at an employer’s facility.  Not having the appropriate postings displayed weighs against the employer in an investigation.  Failure to post the required notices can lead to various penalties, including a $100.00 fine for each violation under Title VII and the extension of the extension of the time period for an employee initiating a private court action under ADEA.

Various companies sell the required notices in laminated poster or picture framed form combining all of the notices into one poster.  This approach is attractive, convenient and inexpensive.  One such company is G. Neil Companies in Sunrise, Florida (1-800-999-9111).  In addition, the respective agencies will make the notices available to you.  For example, the Federal EEOC makes available a consolidated poster covering many of the laws and it may be obtained from the EEOC, 1801 L St., N.W., Washington, D.C.  20507.  By displaying the EEOC consolidated poster, you eliminate the need to display seven separate posters  Title VII, Equal Pay Act, ADEA, E.O. 11246, ADA, Rehabilitation Act and VEVRAA.  Wage and Hour posters are available from the Wage and Hour Division of the Employment Standards Administration (1-202-523-8305) of the Department of Labor, 200 Constitution Avenue N.W., Washington, D.C.  20210.

Reporting requirements exist under most of these laws as well.  
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