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The detection of employee substance abuse is not always an easy task, even in the case of a severe problem.  Although a laundry list of signs of substance abuse is provided below, any employee could display one or more of these symptoms without having a substance abuse problem.  Indeed, in some people, certain symptoms could in fact be inherent personality or physical traits.  When, however, there is a notable change in an individual involving more than one of the characteristics listed below, or when an individual possesses a large number of these symptoms, there is a strong possibility that the employee is a substance abuser.  Common signs include:

1. Alcohol odor

2. Slurred speech

3. Marks on arms; blood stains on sleeves; constant wearing of long sleeved shirts

4. White powder on nostrils; nosebleeds

5. Excessive itching

6. Glazed, watery or red eyes

7. Dilated pupils; wearing sunglasses indoors

8. Runny nose

9. Involuntary eye movement

10. Loss of appetite; quick weight loss

11. Poor skin tone

12. Excessive absenteeism (especially Monday and/or Friday, or in clusters)

13. Excessive tardiness (especially Monday morning or returning from lunch)

14. Frequent and/or prolonged absence from post; unusual amounts of time in locked or secluded locations

15. Peculiar/improbable excuses for absence/tardiness or inconsistent excuses given

16. High accident rate (on and off job)

17. Inattentiveness

18. Difficulty in concentration

19. Unusual weariness; sleepy appearance

20. Missing deadlines

21. Poor or inconsistent productivity

22. Poor judgment

23. Poor memory

24. Denial of performance problems and resistance to corrective measures

25. Improbable explanations or excuses for problems

26. Secretive actions

27. Unusual talkativeness; rapid speech

28. Argumentative

29. Defensive

30. Hostile

31. Procrastination

32. Decline in grooming

33. Paranoia

34. Mood swings

35. Resentment of supervisors/co-workers

36. Problems with interpersonal relations

37. Thrives on dissension among staff

38. Family problems

39. Borrowing money from co-workers

40. Theft problem at work

41. Financial problems
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As a director of Dunlevey, Mahan & Furry, Steve Watring emphasizes representation of employers in labor and employment matters.  Through sound legal counseling, he concentrates on helping businesses prevent discrimination charges, wrongful discharge lawsuits, and other employment-related claims.  An aggressive litigator with over 25 years of experience, Steve has defended numerous employers in a wide range of employment matters.  Based on peer review, he has been awarded the highest rating available from the only national attorney rating service, and was recognized in the Dayton Business Journal's Who's Who in Law.  

Steve has been recognized as a Certified Specialist in Labor and Employment Law by the Ohio State Bar Association, and has frequently chaired the Dayton Bar Association’s Labor and Employment Law Committee.  In addition to his membership in the Dayton Bar Association, he is a member of the Ohio State Bar Association and The Federalist Society.  He has been admitted to practice before the United States Supreme Court and multiple federal courts, as well as all Ohio state courts.

Steve is a frequent speaker on a broad range of employment topics.  He is a past chair of the Dayton Area Chamber of Commerce’s Drugs Don’t Work Committee, and past president of the Southwestern Ohio Chapter of the Industrial Relations Research Association.

A magna cum laude graduate of the University of Dayton School of Law, Steve served on Law Review, and wrote a construction labor law article that has been cited throughout the United States.  He is also a cum laude graduate of Wright State University.

*This information is only intended to proved general guidance in the area outlined.

Legal advice should be sought as specific issues arise.
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